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NEWS UPDATE
Joining our Umbrella company is a straight-

forward way to work as a contractor.  

WHAT IS AN UMBRELLA COMPANY?

 

Working this way involves becoming an employee of our Umbrella company

which then contracts out your services to other companies (your end clients)

or employment agencies.  You can switch seamlessly between contracts

whilst building a record of continuous employment which is important when

seeking a mortgage or other types of loan.

 

If you choose this working option, the Umbrella company will be your

employer, giving you full employment rights including holiday pay, statutory

payments for maternity/paternity/adoption and sick leave as well as access

to a company pension scheme. All your payslips and other important

documents will be stored in our secure online portal for you to access

whenever required.

 

Our Umbrella solution, provided by JSA Group, is designed to make life easier

and simpler for you, so you can enjoy the flexibility of this way of working, safe

in the knowledge that you are in complete compliance with HMRC's rules. 

 

Our expert team will be available to you to answer any questions you may

have.

We have significant experience and expertise in

supporting Umbrella employees to get the most

out of this way of working.  



UMBRELLA VS AGENCY PAYE

In some instances it may be possible for you to use

your recruitment agency's PAYE system as

an alternative to using an Umbrella company.

However, you need to be aware that working through an agency

payroll does not always give you the same employment rights as an

Umbrella company. 

 

If you become an employee of our Umbrella company, you will have

access to benefits such as holiday pay, sick pay, maternity/paternity

leave and a company pension.  

 

With Agency PAYE, you will need to clarify with your agency what your

employment status will be and what benefits you will be entitled to

before making your final decision.

If you use agency PAYE you will have to switch to another agency’s

payroll if you take on another contract offered by another agency, so

it’s a little more hassle.

 

As an Umbrella employee, you will be able to switch seamlessly

between contracts.  

 

Not only does this save paperwork when moving to new assignments,

but it also enables you to build up a record of continuous employment

which is helpful when applying for mortgages and other types of loan.  It

allows for one continuous tax code for the work you undertake.

Continuous Employment



BENEFITS OF 

UMBRELLA EMPLOYMENT

EMPLOYEE

BENEFITS

Umbrella employees are entitled

to the same benefits and

protections as regular employees

whilst retaining the flexibility to

switch between contracts.

It takes only a few minutes to

register as an Umbrella employee

Once registration is complete, you

can begin work straight away.  

EASY SET-UP

Your Income Tax and National

Insurance will be deducted

before you get paid, so you don't

need to worry you're paying too

much or too little, that will be

worked out for you.

TAX IS PAID

Umbrella employees are able to

accrue holiday pay.  You can also

take paid maternity/paternity and

adoption leave and are entitled

to sick pay.

LEAVE

ENTITLEMENT

Stay with our Umbrella company,

even when you switch contracts.  This

means less paperwork for you, and

you build a record of continuous

employment which is important when

applying for mortgages and other

loans.

TAKE US WITH

YOU

PENSION 

You can save for the future by joining

our company pension scheme.
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HOW AN UMBRELLA WORKS

You'll complete a timesheet each pay period

which the end client (the company which

engages your services) will sign.

You'll provide this timesheet to the agency

and the agency will send a copy on to us.

We will raise an invoice to your recruitment

agency for the hours you've worked.

The recruitment agency will send an invoice

to the company which engaged your

services.

Your recruitment agency will get paid by the

end engager and will then pay us.

We will deduct our costs and profit margin,

then pay you after deducting your tax and

National Insurance (and any other

deductions the law requires us to make).
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HOW YOUR PAY IS CALCULATED

 

Before you join our Umbrella company, we will provide you

with a detailed pay illustration which shows you exactly how

your take-home pay is calculated, but we've also included

some more general information below.

 

This is the rate you see in the advert for a role. It’s the

rate paid by the employment agency to the Umbrella

company for supplying its employee (ie you).

 

The Umbrella will take a margin from the assignment

rate it receives from the agency.

 

These are the costs your employer would need to

account for, such as Employers’ National Insurance, on

the salary that it pays you.  These are deducted from

the Assignment rate the Umbrella receives from the

agency.

 

As an employee of the Umbrella, you will be paid for the

work you do, which will be set out in your employment

contract.  Your pay will typically be the value received

by the Umbrella (the Assignment rate) less the Umbrella

margin and Employment costs.

Assignment Rate

Umbrella margin

Employment costs

Gross pay

Your pay is subject to income tax.  There are different

tax bands – basic rate, higher rate and additional rate –

applied according to how much you earn.

 .

Income tax

Employees' National

Insurance

As you are an employee of the Umbrella company, you

have to pay National Insurance.

 .

Standard Deductions
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UMBRELLA WORKING & COMPLIANCE

 

Working as a contractor is relatively straight-forward,

but there are a number of rules and regulations

 which you must abide by.

Your Umbrella company will take care of a majority of compliance issues, so it's

extremely important to choose a compliant Umbrella company which will

manage your payments properly and compliantly in line with HMRC's rules.

 

Unfortunately, not all Umbrella companies adhere to the same high standards and

while some Umbrellas may make themselves look more appealing by enhancing

some contractors' take-home pay, they put people at risk of severe penalties.

Non-compliant Umbrellas often offer 'loan schemes' or 'investment opportunities'

which ultimately mean you don't pay the correct amount of tax. If you don't work

compliantly and get caught by HMRC, you could have to pay back the tax you

owe on top of significant penalties.  Tax avoidance is a criminal offence.

Paying the correct tax

Choosing a compliant Umbrella company

As an FCSA-approved Umbrella company, we are here to help you get the best

take-home pay whilst ensuring you work compliantly. We provide detailed pay

illustrations and are available to provide the information and advice you need to

work compliantly throughout your contracting career.

 

Employment benefits

One of the benefits of Umbrella working is that it does entitle you to the same

employment rights as an employee including holiday pay, sick pay, access to a

pension scheme, a record of continuous employment as well as paid leave.  If

you choose a non-compliant Umbrella company, these benefits may not be

available to you.

Key Compliance Issues



OUR SERVICES

We are here to help you make the most of being a

contractor.

 Text message to let you know

when you've been paid.

Peace of mind knowing your tax,

NI and other deductions are

properly taken care of.

Ability to join our pension scheme,

accrue holiday pay, claim

statutory benefits such as sick pay

and maternity/paternity leave.

Build a record of continuous

employment while enjoying

flexible working.  This will help you

when applying for mortgages and

other loans.

 

 

 

 

 

Compliance is guaranteed.

Secure online portal for

payslip submission,

communication etc.

Available to you for advice

and support.

 

Our Umbrella solution is
provided by our parent
company, JSA Group.



Our specialist contractor

accountants will provide the

advice and support you need to

decide if working through an

Umbrella company is the right

option for you.

Find out more

 

www.kbaccountancygroup.com

 

0207 078 0211


